
ROLE DESCRIPTION 

Job title Exposure Management (EM) 
Analyst 

Role Holder: TBC 

Reporting 
Lines: 

Exposure Management (EM) 
Manager 

Location: 

1. Purpose
The primary purpose of the role is to provide support to the Modelling Team to model estimated
portfolio risks and execute ad-hoc projects.  In addition to analytical skills, the successful applicant must
have a demonstrated ability to fit into a fun but hard-working culture, maintain a positive attitude and
drive to ensure team success.

2. Specific Responsibilities
• Process and analyse risk information presented and carry out risk analysis of submissions

including data quality analysis
• Work closely with the underwriters to provide findings from output
• Add value to the underwriting process by providing insights into the modelled output and

reliability of the results
• Use SQL queries to retrieve and update modelling information as required
• Demonstrate an understanding and proficient use of in-house tools
• Ensure complete information is maintained in the internal system provide support for the

design and testing of new tools
• Assist in shaping analytical capabilities (hardware and software, using in-house software and

model development)
• Ad hoc related duties and/or projects as required

3. Essential Skills & Requirements
• University degree in a numerical or geographical or business-related field and/or professional

insurance qualification (ACII, AIC, CPCU) is strongly preferred
• Experience in a similar position within the (re)insurance industry is advantageous but not

essential
• Excellent numeracy and analytical skills with experience in handling, manipulating and

analysing large data sets
• A high level of computer literacy, with intermediate knowledge of Microsoft Word, Excel,

Access and SQL programming
• An interest and understanding of the key principles and complexities of catastrophe insurance,

loss modelling and aggregation
• Strong work ethic and ability to occasionally work extended hours as required
• Excellent communication skills (written and verbal) and interpersonal skills
• Demonstrable ability to work well under pressure with keen attention to detail, and effectively

manage time and conflicting priorities

4. Lancashire Values

• Leadership, exhibiting passion and commitment in all aspects of Lancashire life and inspiring
others to do the same, we are

London



• Aspirational, aspiring to deliver a superior service for our clients, ourselves and our business
partners, we are

• Nimble in our decisions, actions and business processes, we are
• Collaborative, valuing teamwork and a diversity of skills and experience and sharing in our

success, and we are
• Straightforward in conducting our business in an accountable, open, honest and sustainable

way.
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