[® Lancashire

Pricing & Portfolio Management Actuary
London

Permanent, Full Time

Start Date: ASAP

Specific Responsibilities:

e Review and enhance existing pricing models.

e Ensure models and process are aligned with minimum standards and/or best practice.

e Maintain pricing models and update parameters / data.

e Manage the implementation of new models / systems as necessary.

e Upkeep of relevant documentation.

e Utilize existing tools to undertake regular portfolio management analysis.

e Liaise with underwriters around portfolio management findings and incorporate within
reporting to the Chief Actuary.

e Assist with project management for other workstreams within the actuarial function, where
appropriate.

e Build Ml reporting.

e Undertake project work for the Chief Actuary, as necessary.

Skills & Requirements:

e Full or part qualified actuary.

e Minimum 4 years’ experience in Gl.

e Extensive Lloyd’s or London Market experience and relevant pricing experience for the role.

e Experience of building, maintaining and enhancing pricing models.

e Knowledge of actuarial reserving techniques.

e Strong analytical, technical and presentational skills to enable the results of actuarial analysis
and of actuarial methods to be communicated to a non-actuarial audience.

Lancashire Values

e Leadership, exhibiting passion and commitment in all aspects of Lancashire life and inspiring
others to do the same, we are

e Aspirational, aspiring to deliver a superior service for our clients, ourselves and our business
partners, we are

e Nimble in our decisions, actions and business processes, we are

e Collaborative, valuing teamwork and a diversity of skills and experience and sharing in our
success, and we are

e Straightforward in conducting our business in an accountable, open, honest and sustainable way.

How to Apply
Please e-mail your CV and a covering letter including your salary expectations, notice period and availability
to interview to HR@Ilancashiregroup.com
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